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Producer : Taizhou Sonduo Commodity Co., Ltd -
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Taizhou Sonduo Commodity Co., Ltd

DBID : 385124 and Audit Id : 139104
Audit Type : Full Audit

Audit Date : 29/11/2018

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Taizhou Sonduo Commodity Co., Ltd

DBID number : 385124
Audit ID : 139104
Address : No.25, Huimin Road, Beicheng Development Zone, Huangyan Taizhou
Province : Zhejiang Country : China
Management Representative : Zhiyuan LIN
Contact person: Zhiyuan LIN Sector : Non-Food
Industry Type : Plastic Industry Product group : Plastic and articles thereof
Product Type : Plastic products and other commodity
.
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Producer : Taizhou Sonduo Commodity Co., Ltd =
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 29/11/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Taizhou Sonduo Commodity Co., Ltd (& H5% % B A& AR/ 5]) was located at No.25, Huimin Road, Beicheng Development Zone, Huangyan, Taizhou,
Zhejiang (HI & &M HEERILHFF & RERB255). The total roofed area were about 3580 square meter. There were total three 3-storey buildings in
the boundary. 1-3F of 2-4# building and 3F of 3-3# building was used as office, production workshop and warehouse. No canteen&kitchen and dormitory
was provided by the factory. The main products of the factory were plastic products and other commodity, the main processes were injection, inspection
and packing. There was no peak or low season in the factory. There was no dispatched worker in the factory. All workers were recruited directly by the
factory. No transportation was provided. No sub-contractor was used by the factory. The factory coordinated with the audit, all processes was conducted
smoothly. All findings were agreed by the factory management during the closing meeting. There are no agencies used by the auditee, which makes the
agency labour contract not applicable. The auditee did not obtain government waivers and has no collective bargaining agreements. The factory has no
security guard, the landlord was responsible for security issue.

Remark:

1. There were total three 3-storey buildings in the boundary and each buidling has four units (1-1#, 1-2#, 1-3#, 1-4#, 2-1#, 2-2#, 2-3#, 2-4#, 3-1#, 3-2#, 3-
3#, 3-4#), and all building belongs to Zhejiang Shengzhou Industry Co., Ltd (the landlord). 1-3F of 2-4# building and 3F of 3-3# building was used by the
auditee. 1-2F of 3-3# building was used by Haobiao Mold Factory. The other buildings were used by other many companies. The factory management
stated that they have no relation with the landlord and other companies in the same boundary, they have independent business license and management
system, no employees were shared. This situation was confirmed through factory tour and employees interview.

2. The current location of the auditee was No.25, Huimin Road. The auditee moved to current location from No.7, Huimin Road in September 2017, the
distance between two locations were about 2.5km. The auditor went to the No.7, Huimin Road to check the situation, there was no any production in that
place, and the door was locked. The auditee management stated that they had vacated the building in No.7, Huimin Road.
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Producer :

Audit Type : Full Audit

Taizhou Sonduo Commodity Co., Ltd

DBID : 385124 and Audit Id : 139104

Audit Date : 29/11/2018

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Taizhou Sonduo Commaodity Co., Ltd

Legal status :

Ltd company

Local Name : EMTHZEARBERAT(G—HEEMC | Year in which the auditee was founded : 2017
79:91331003MA29YXF341)
Address : No.25, Huimin Road, Beicheng Contact person (please select) : Zhiyuan LIN
Development Zone, Huangyan
Province : Zhejiang Contact's Email : sonduo@sonhon.cn
City : Taizhou Auditee’s official language(s) for written Chinese (Putonghua)
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N28°40'20.17" E121°14'12.69" Total turnover (in Euros) : 1500000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Plastic Industry Of which domestic market % : 0.00

If other, please specify :

Production volume :

200000 pcs per month

Product Group : Plastic and articles thereof Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Plastic products and other commodity
Auditee's employment structure at the time of the audit
Total number of workers : 29 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 12 17
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 3 2
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 12 17
Production based workers 0 0
With shifts at night 2 2
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Taizhou Sonduo Commodity Co., Ltd

-
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: D Deadline date:28/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established Corporate Social Responsibility (CSR) Manual, policy and procedures to implement amfori BSCI requirements. Mr.
Zhiyuan LIN / General Manager was appointed as CSR management representative, he has the decision making power and understood the
importance that its own good social performance has for its clients and stated that the factory followed amfori BSCI Code of Conduct and Terms
of Implementation. The factory has established suppler management procedure and passed the amfori BSCI COC and TOI to main suppliers.
The factory has conducted internal audit and management review for CSR system.
I BZEN T RWHSTHEFM, A FIRER XKL fEamfori BSCIZER , AL/ DA BHER A VH R THEETBEENRR, hIHHFREN
FEAMER I ERRIFHKGHSHE T WEEMS, thRA B Famfori BSCIT ASFIIFIL SRR, T/~ B4 3 #5 p B 2 F 3 iFamfori
BSCHT RIS ESTRAGE L T BTN, T T THERTTEEBARMAFIERITE,

1.1 -  The factory had established written policy and procedure regarding CSR management, but it did not implement effectively. Non-conformances
were found in some PA, such as not providing social insurance to employees, monthly overtime hour exceeding 36 hours (PA6), not obtaining fire
safety approval (PA7). The factory management stated that most of workers did not want to participate in social insurance and the factory will
persuade workers to participate in social insurance, the factory has working hour policy, but no overtime control mechanism was established, the
landlord did not provide fire safety approval to them. Interviewed workers stated that their monthly overtime might exceeded 36 hours.
FHRZPRKNEWELEIL T X TFHEIEETEN BEMBERIIER, B2 REARMLIE, FLESCRABMAERFE I, FINRAL 5 TR
LR (PAS), 7 T A MBERIL36/M T (PAG), BAERBEFUHIIIK(PAT), DI EBA RRF—LE I TRBBHE RN, i1 il TSm
AR, BNbA TN B, EREAEIMIEN A EZNH, BRRFREBIUAR K. $U7 R R TRR4M1A M 8T 36/,

1.4 -  The factory has established capacity planning procedure. However, the factory did not conduct a good capacity planning to meet the
expectations of the delivery order leading to workers monthly overtime work exceed legal requirements during the past. Interviewed workers
stated that their monthly overtime might exceeded 36 hours.
ﬁ%k%%iz;gﬁ%ﬂﬂﬂ@ﬁm BRONRFHTTEERN RN E TR BRI LR IUBTF T AL EFBN MBI, #WU7iRE 5 TRRMA]
BBt it 36/,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: B Deadline date:28/03/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory has posted amfori BSCI COC in the workshop. The factory encouraged all workers to communicate work related issues. The factory
has set up objective to protective workers refer to amfori BSCI COC. There was one freely elected worker representative, worker representative
met and communicated with management at least quarterly. Workers and representative could express any suggestion or compliant through
suggestion box without any retaliation. Training records on health, safety, working rule and working skills were provided for employees and
documented.

I 7R F 5K T amfori BSCIHT ASFI, TI™ 86 R TS5 TAEMEXEIMRFR. T S8 T amfori BSCIHTISFIUHIRE T R4 it THIE b5, T
FA—RZBREFHTIARR, AIRRIGTNEEEXRELVEFTE—R, NTEATRKRATLELR NERHEBE LR, FRERITHEHRE,
I 4R TRETXTRRE. T2, TEMNMIERENE, BRETHILCR,

2.4 - According to the training record, the factory has provided amfori BSCI taining to employees. But the factory did not evaluate the training
effectiveness, all interviewed employees did not clearly know amfori BSCI requirements, such as definition of child labor and fair remuneration.
FEId s SRk g 5 TR T amfori BSCIE I, BR &MV EFIHEEIFMER, FIA#H U %k A TR 2R EZamfori BSCIFZER, FlNE THE
XFNL FAREN

2.5- The factory has established grievance mechanism such as suggestion box, but did not conduct regular survey on grievance mechanism.

DA ERIRUFHLEIBIINE L, EREF X BRI HEEITRER T E.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established Freedom of Association and Collective Bargaining policy, the policy was communicated to all workers through
training. Worker representative was elected in 2017. The interviewed workers confirmed that the auditee respects their right to establish trade
union and freely elect their representatives.
T #ITBRSHREFRRHINEE, ZBREBIENMAXEELE THAIAN, I E2017FE85 T A TRR HTRMTABIRFZAE
EMIRIL TR R B HEET ARKREF,

Remarks from Auditee:
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Producer : Taizhou Sonduo Commodity Co., Ltd

-
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited. Written
disciplinary procedure was established according to the law, and provided training to employees and managers.
I B 7 ZIESHL, B AR RIGIE ., D ASEMERE, BRE., Fit, ., HEE., Big. &R, 2. RE. BUaliR . T2 A543, 1sERKRm
B T, R VIREREE M E R T EREEN BEER, FE% A TMEEA ST TEI,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: C Deadline date:28/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory has established the wage and benefit management procedure according the local law. The benefit including paid statutory holidays,
sick leave, annual leave, marriage leave and maternity leave etc were stated in the procedure. The local Legal minimum wage document was
collected by the factory and the document shown that the legal minimum wage was RMB 1660 per month before 1 December 2017 and RMB
1800 per month since 1 December 2017. Payrolls of 6 samples from October 2017 to September 2018 were reviewed randomly, it was noted that
wage was calculated by hourly rate and the minimum hourly rate was RMB11 per hour which was higher than the local minimum wage, the
payment calculation period was natural month, the wage was paid in cash at the 30th date of following month, the mentioned information were
confirmed by worker interview, worker representative interview and management interview.

T REBAHEEMGIE T THMEFER, SRAEEETRE, KR, 18R FREEY. T CHKET AEERET RS, SHEERE
IR ERBELAE2017E12A 18BN ART16605T/8, B2017F128 18 N AR T18007T/ A . BEAHLIM 64 51 TAM2017410 A F201849
AMI%ER ATIHEBENFIEFAREIFAARTMT/MNEFSMSETY, THIMGEARNERR, THET A0S LIS, UE
HIERMAT R TR, R TRKRUIRMERZ VTR,

5.4 - The factory was unaware that fair remuneration and did not perform collection and calculation to identify possible gaps existing between the
actual remuneration and the fair remuneration figure. The factory management stated that this is the first time they applied BSCI audit, they did
not know how to collect fair remuneration data.

WA TRBAEFERIE, HRIETEERKENITE, RBMERINEEGEAMIHMATRIRI R ZNEBEEMER, DI EBA ABREIX
R 1E— REIEBSCIH #%, FEEEHUEATERRI IR

5.5-  The factory has total 29 employees including 3 employees who reached retired age and 0 new employee. 26 employees were applicable for
social insurance, but 26 employees had not participated in social insurance including retirement insurance, basic medical insurance,
unemployment insurance, maternity insurance and work-related injury insurance. The factory management stated that most of workers did not
want to participate in social insurance and the factory will persuade workers to participate in social insurance. Some interviewed workers stated
that they have participated in New Rural Co-operative Medical System, so did not want to participate in social insurance. Reference law: Social
Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 , 53
v E Tt HE294 i T, Hh34 BELRERIKNER, 0R#HE i T, 264 R TMiZSMARRKRE, EE263 TRESMFZRE, BT RE, KR,
EHREIMTHRE, DUV EBARRT—ERIRBEHANESRE, ISP R TSMESRE, —LHVIRE N TRRMINEZSMT HE
RHEEEST, FIURESMHRRE, SEEREN (PEARAXTMEMLSRRE)E10, 23, 33, 44, 53%

Remarks from Auditee:
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Producer : Taizhou Sonduo Commodity Co., Ltd

-
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: D Deadline date:28/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established working hour policy according to local legal requirement. Normal working hour was 8 hours per day and 5 days per
week. Employees in injection workshop worked in two shift: 8:00-16:00 and 16:00-24:00; one shift was arranged for the rest workers, working
time was 8:00-11:30, 12:30-17:00. IC card was used to record workers’ working time. Time records from October 2017 to the audit date were
provided and 6 samples were randomly selected for review. Maximum 2 hours overtime per day, maximum 18 hours overtime per week,
maximum 84 hours overtime per month and at least 1 day off after 6 days consecutive working days was guaranteed. During the worker
interview, workers confirmed that they worked overtime voluntarily. 150%, 200% and300% of normal rate would be compensated for overtime on
normal working days, rest day and statutory holidays. The monthly overtime in October 2018 were 72 hours. The monthly overtime in November
2018 (till the audit date) were 72 hours.
T REEREEREIL T TN MBBGR, 5 ITIEN A 98 XR8/IMT, BRESXK, ;FB M i TT/EMANPER:8:00-16:00 and 16:00-24:00; Efth i
I I{E—APER:8:00-11:30, 12:30-17:00, ICK AR A TR IR, 2017F10A1 B EHZENZHERE, HAEBFTOEAINEY, BRx
KngE2/h e, EREAMBE18/V, & A JAmMs4/N, BRA—KAR. AT VIRBIN, MEBE, WA RERT M50, 28 R3MEF
T AERINBE, BRMPERK B2 B AP T %, 2018410 A #9 A INBEET (7] 972/ 6, 2018411 B (B Hi 4% 1K) B A MBS (] K7 2/N 6

6.2- The factory did not establish overtime control mechanism. The working hours recording system did not have capacity to control excessive
working hours. The factory General Manager stated that the factory has working hour policy, but no overtime control mechanism was established,
workers want to work some overtime to earn more money. Interviewed worker did not know overtime control mechanism. The monthly overtime
hours exceeded 36 hours in 12 out of past 13 months. For example: the highest monthly overtime hours of 6 sampled workers in September
2018 (random month) were 78 hours; in June 2018 (random month) were 80 hours; in March 2018 (random month) were 84 hours. Reference
law: PRC Labour Law article 41.
10V %A 2 ST ANBET R BRG] AV B TR R G R B &I MBI ThRE . AV B 2B RRENE TR [MBUR, BR2EH BB
R EHEALE], 5 TARZANYESRHERSE 2 B9 Ek o V5 R S T AR AE AN LN (7] BRI, o A% R BRI 5134 A #9124 A s A B2 36/ . 1
B0, $MERAI6E FF A 03 TS ANBER (7] 0 : £2018 49 A (BEAL A ) MnBERS (AR FI 78/ ; 2018486 A (BEHL A ) AnBERS [A]A T80/ ; 201843 A
(BEHL A ) INBER [RISA R84/ . SERREM (P EARKME I 2ENE415

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 8/14

Trade with purpose

Generated on:05/12/2018



Producer : Taizhou Sonduo Commodity Co., Ltd

-
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:28/03/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has collected health and safety regulations and laws, and updated them regularly. The factory has established written health and
safety management manual. OHS trainings were regularly provided to employees, such as machine safety, PPE use, first aid and etc.
Understandable and visible signs were posted in the areas where personal protective equipment should be used. PPE such as safety shoes were
provided for injection workers. The factory has one part-time electrician, his certificate was valid till September 2021. Electrical facilities were
maintained in good condition and posted with warning signs. First aid procedure was established and posted onsite. First aid kit was provided in
each workshop. There were two trained first aiders in the factory, their certificates were issued on 1 November 2018. The factory provided free
and clean drinking water for workers. Sufficient firefighting equipment such as fire extinguishers, fire hydrants, fire alarms were installed and
inspected monthly. Evacuation plans were posted at each workshop. Emergency lights and exit signs were installed properly and inspected
monthly. There were at least two safety exits in each workshop and warehouse. Fire drills were performed twice per year, the latest was one 13
August 2018. The factory has obtained valid inspection report for special equipment. No canteen, dormitory or transport was provided to workers
in the factory.
I BETHIERRLAEMENER, FEHEH, T BT PEMNERETEEETM. T REEHMIIERRZLEBZIST AT, SEN
#RE, HRAKER SKEF, I EFZMEBD AT AMROREEKNTHZAIREN N, SHFRENATR®TREE, I H—2FNHETL,
BB AR E2021F9 A . FiA S BHEERAEY REF, FHKIGT REERIF R, I B T 2MER, FENGIHTIKG, T ESNERET
SR, T £F22 2SR, IS BUETF2018F11 A1B KT, T RRE T RAMBEEIKAKS R T, BUHHEINK K.
SHARE EREREHE AT E  BRBEKIEEN £, RETNATEREE ORI, #E8AHTHE, B ERNNCEZELARIRTEH
O, HEIEF TR, RiE—RBE2018F8A13H, I NFHME ARG THRMKNRMNE, I XERHRE, BSNRBS N T,

7.1 -  Through factory tour, there was noise and dust in the crushing area. However, the auditee did not provide occupational health examination to
employees contacting with these occupational disease hazards. The factory management stated they did not know this requirements. Reference
law: PRC Law of Prevention and Control of Occupational Diseases article 35
W37 R I A% i RS TE IR E AL, M EF MBI B E A 5 TIREFRES, T B2 A AR R IIFEEx A
B3R, BEREEN: (PEANRKIMEROLREAE) 85355

7.2- 29 out of 29 employees were not provided with work-related injury insurance. Interview workers stated that they did not participate in work-related
injury insurance. Reference law: Social Insurance Law of the People’s Republic of China, Article 33
I &A% 29% i Th#294 il TIRE TR, MUTiRe 0 TRAMMIIEESMIGRE ., S5FEEN  (PEAREMEHRRNE)EI3E

7.11 - 1. The factory did not provide fire certificate or registered record for all 2 buildings which were built around 2008 with construction area over 300
square meters. The factory management stated that the landlord did not provide fire safety approval to them. Reference law: PRC Fire
Prevention Law article 11 2. The factory did not provide building construction completion inspection for all 2 buildings which were built around
2008 with construction area over 300 square meters. The factory management stated that the landlord did not provide building construction
completion inspection to them.Reference law: PRC Construction Law Article 61
1R H LA TR BB T 2008 F il 5 F 2R E AR T 300 5 R H20E 2 FRHBE 10 Y/ % . RIVEB AN RRTE R RGIRBEFAS LK. &%
BEA (P ANRJMEEE) S +— 5 2 H AT HRHEE T 20084F 05 £ AT 300 A K2R FHERBR TR KIRERES.
W EEANRARTEREFREBARTRINE . SEREEN (PEARKNERZREIEA+—F

7.13 - Through factory tour, there was no anti-pest barrier in electrical distribution room. Reference law: Standard for safety management of substation
and distribution room, article 5.6
BRI RIBEL A QR E REMRBF /DA, SEEN  AREZERLEEHE, £5.6%

7.17 - Three ladders (2 meters high) used for injection molding machines were missing protective handrails. Workers stated no falling down case
happened in the past. Reference Law: Safety of Machinery-Permanent Means of Access to Machinery-Part 3: Stairs, stepladders and guard-rails
(GB17888.3-2008), 7.1.2.

EBNENERANSHBTL2KE, EREFRERT BTN AIRRTLEEEFERELSBRESH, SEEFABRE HEANBME T BE 53
#B5> #R 8. M ERFIS 12 (GB17888.3-2008)7.1.2.

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Prohibiting child labor policy and procedures including remedial procedures were established by the factory. The factory verified applicants' age
according to recruitment procedure. Based on management interview and workers interview, no child labor worked in the factory. Through
reviewing the employee profile, the youngest worker was 23 years old.
I ERNERAEIMBRNEF SFETIKNER, T/ RREBEFRSLNBENER, RBEEEZMA TR, AREARAEL. BENR
TASEHE, I s8R TN23EY,

Remarks from Auditee:
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Producer : Taizhou Sonduo Commodity Co., Ltd .
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory respects this principle of special protection for young employees, the factory has established young employee protection
management procedure. Through management interview, worker interview, site observation and document review, no young employees existed
in the factory at present. The youngest employee was 23 years old.
I BEERBEIHHRRTHE IMELTRAEIRTEERERF. @LEEBARVIR, RIUHR, BHEHRXEGF %, REIUE VR BETF
ERREL, I RIm/NFEL23%,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
All workers were hired directly by the factory. No temporary or dispatched workers were used by the factory. Labor contract were signed between
the factory and workers, workers kept one signed labor contract, this was verified through worker interview. Employment conditions such as
working hours, position, wages, benefits etc. were clear defined in the labor contract.
I AT ANANEEZEEMAN, RMEAGKN IREREIA I 5IAZTTHHER, TAKRE—H5 &R, BT TAVREBRIRIE, BA
SHINT RN, KL, T3, BRFHEZHERERSEIAEIEA,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established formal policy to prohibit the forced labor, inhuman disciplinary measure or prison labor, relevant training were
provided to the workers. There was no visible restriction with regard to freedom of movement within the site or to leave the site. Employees were
free to leave after the work. No forced labor was used in the factory. The factory did not require deposit or withhold workers' ID card.
I/ #ITHEIEHEY ), RABERL TSI T, 30 R THTTHEXEl ATEShBAEERE], ATETHEITUEBHEEFAT, T
T EBBHHNEKRE, T FERATITRE, BRI 5 TIEH.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:28/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established environment management manual and management procedure. The factory main manufacturing processes were
injection and packing, there was no obvious environmental impacts. The factory did not generate industrial wastewater, only domestic
wastewater was generated. The factory did not need to obtain environmental permits. The factory collected water and electricity consumption
monthly.
I #ETHAEREEFMMAREEERF, I WERETTHFGTEMEE, REHLHNRLE, T A-ETWEK, RFEEEiEkK, T
ARERBHEFA, I 8 A G K BrERE,

12.1 - 1. The factory did not obtain environmental impact assessment document and environmental impact assessment approval for construction
project. Reference law: PRC Environmental Impact Assessment Law article 16 and article 22 2. The factory had not obtained the environmental
protection acceptance check report for their completed construction project. Reference law: Measures for Administration of Environmental
Protection Acceptance Check upon Completion of Construction Project article 17
1R E SR B BRI X3 BERGE BI BE M R e At & . SEREEN  (PEANRKXMEEZRITNEIE 165, 22% 2.
HAZR IR R 2B R THRRIP KBS, SEREEN (BB RTHRERPOKER/MNEE+EE

Remarks from Auditee:
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Producer : Taizhou Sonduo Commodity Co., Ltd f .
DBID : 385124 and Audit Id : 139104 Audit Date : 29/11/2018 a m o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 139104] Audit Date: 29/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established the ethical business behavior policy and the policy were communicated to employees. Some production records
such as daily production records and etc. had been reviewed and checked with the attendance records, meanwhile through employee interview,
no inconsistency was found. The working hours and wages could be verified in current assessment. The factory had established relevant
procedure to collects, uses and processes personal information with reasonable care and in accordance with privacy and information security
laws and regulatory requirements.
I YT EEEEEFN AT RRE, A AR T HAE - idx, LNEFBIREKE, FEXEdFEEH I FEN, Bl T
R, BAKNF—BEIER, I T YRR [RIF] T 5 a] LUGIE, 1 B4 X FERF LIARIRBIEIAME RR A EEE RIS, ERET
SEIEEMLIENS AEFAMER.
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